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Concise case studies of migrant worker trafficking, rights violation, and related state misconduct in 2006

Police and State misconduct
Police ignores attempted forced deportation 

On February 23, 2006, Kav LaOved received a phone call from a volunteer, who reported that a Thai migrant worker was being taken to the airport against his will. Kav LaOved's attorney Dr. Yuval Livnat called the Immigration Police's anti-crime unit, which referred him to the Police's emergency hotline, which referred him back to the Immigration Police, which referred him to the airport police, which referred him to the border control. All bodies were not willing to intervene. Attorney Livnat eventually traveled to the airport himself and intercepted the employee and employer. The worker had been underpaid and transferred illegally to another employer. He had received no payment whatsoever, and had his passport confiscated. Kav LaOved approached the Immigration Police and asked them to investigate the case, return the worker's passport (which was handed by the employer to the police) and allow the worker to regain his legal status and work for another employer. Kav LaOved has also requested that the police find a systemic solution to such occurrences, as emergency intervention by NGOs is not a sustainable solution. 

http://www.kavlaoved.org.il/media-view.asp?id=443
Police aid illegal deportation of migrant worker

A Thai farm worker was brought to the airport by an employer to be deported against his will. He went through passport control, but when his employer was no longer there, the worker tore his plane ticket, and tried to turn back. At this point the worker was arrested by the airport police. He was questioned, and reported the attempted forced and illegal deportation by his employer. Instead of protecting the worker, the police decided to finish the employer's deportation attempt. The worker managed to contact Kav LaOved, and asked for help. An extremely urgent court petition prevented the deportation. Two days later the worker was released to work for another employer. 

http://www.kavlaoved.org.il/media-view.asp?id=289
Imprisoned worker escapes employer, and interrogated by Police

On Sunday, January 29, 2006, a Thai homecare worker was rescued from the house of her employers at the settlement of Beit Arieh in the Occupied Territories. The worker had already been in Israel for 2 years, working 7 days a week and earning $1,000 every 3 months that were paid by direct transfer to the worker's family in Thailand. The employers did not give the worker any pocket money, forbade her from leaving their house unaccompanied and confiscated her passport. Once she escaped, the employer, who is a border police guard, filed a complaint against her for abandoning her job. The employer returned the passport to the worker using the internal police mail. But when the worker arrived, the police were more focused on interrogating her for having abandoned the employer's home unlocked than on attempting to ascertain whether the employer was guilty of any wrongdoing. 

http://www.kavlaoved.org.il/media-view.asp?id=445
Turkish workers forced to work in conditions akin to slavery

A Turkish laborer arrived in Israel dreaming of helping his family’s mounting debts.  He ended up with an additional $14,000 debt, and pending deportation. Once arrived in Israel, he found out that the working conditions do not resemble at all what he was promised or what is legal in Israel. His story is typical of many workers that The Hotline for Migrant Workers has encountered who were employed under the Yilmazlar Company. Violations of work conditions include extended work hours with no overtime pay, withholding salaries for periods in excess of 3 months, housing 130 laborers in dwellings that have 3 toilets and no running water, confiscation of passports, arbitrary rules such as a ban on the use of cell-phones, and the requirement of special permission for workers to leave their camp even on their day off. Employers can disregard human rights and basic employment laws since official policy prevents the workers of this company from working for any other employer (the regulations concerning workers of this company are even stricter than those concerning other workers). When a worker leaves, the employer notifies the authorities in order to have the worker deported before the employee has an opportunity to fight for his unpaid salaries. 

http://www.kavlaoved.org.il/media-view.asp?id=119
Employers gets rid of worker by having him arrested

Last September P.'s legal employer lost his permit. P., a Thai national, and another worker were transferred to a new employer in Moshav Ohad. It turned out that the new employer, who in the past had many employees, no longer works in agriculture. During the first month on the Moshav, P. worked in the cherry-tomato field belonging to a neighbor. During the second month P. painted a newly built house (which apparently belonged to the employer's son). P. contacted us after two weeks when he understood that the employer has no intention of employing him in agriculture, and was therefore putting him in an illegal situation. We reported to the Ministry of Industry, Trade and Labor and the Interior Ministry. A few days later P. contacted us again and reported that he is in the Tzochar detention facility. His reported that his employer put him in a car, without saying where they were going, and brought him to the prison on the grounds that "he was causing trouble". It goes without saying that all P.'s belongings were left behind and the last month's salary was not paid. Thus P., rather than the criminal employer against whom he complained, found himself spending two nights in jail. P. was then released to a new employer, hopefully a law abiding one.

http://www.kavlaoved.org.il/media-view.asp?id=257
Police arrest worker forced to work in unsafe conditions

Some migrant caregivers shared shocking stories of their treatment during the war. One woman, after having cared for her elderly employer for many days without access to a shelter due to her employer's disability, was eventually too traumatized to go on working. She left her employer in coordination with the Philippine embassy and local welfare services. The employer's angry family refused to pay the caregiver her due salary and discontinued her medical insurance, so she could not afford treatment for the severe mental pressure she had undergone. The employer's family complained to the Immigration Police, which, instead of protecting the worker, arrested her. 

http://www.kavlaoved.org.il/media-view.asp?id=314
Police fails to protect migrant victims of crime

Under the guise of "lack of public interest", the Israeli Police systematically fails to protect migrant workers, and does not handle seriously complaints of crimes committed against them. These workers, already disadvantaged and exploited, cannot get decent protection from the authorities even if they manage to submit a complaint. One example is that of a Chinese worker, who presented the Police with conclusive evidence that his co-worker has been using his stolen passport, which contained his own picture. Police came to investigate only six months after Kav LaOved submitted a complaint, but had no Chinese interpreters. Eventually, the perpetrator returned to China without being investigated, arrested or prosecuted. In another case, a female worker was assaulted in a club and sustained injuries to her face. The police report did not indicate the physical injury, and a proper investigation was not conducted.

http://www.kavlaoved.org.il/media-view_eng.asp?id=328
Police arrest workers while investigating complaints against employers

As part of our volunteer operated site tours, we visited on May 10, 2006 the Moshavim Noga and Nehora in the Kiryat-Gat area. Employers did not hesitate to threaten us, block our car from leaving the area, and even snatch the camera of one of the volunteers and destroy the film. The incident was reported to Mr. Yaron Hilfgot, a Police inspector in the district. Kav LaOved representative offered to join the Police crew when they visit the area in order to point out the greenhouses where the encounter with employers took place. A group of officers visited the place and discovered that the workers were housed in substandard conditions. The police officers encountered violence at the hand of the employers as well. But then the workers ended up being arrested while the court was very lenient on employers. As is very often the case, the workers end up paying the price for their employer's neglect to maintain their legal status.


http://www.kavlaoved.org.il/media-view.asp?id=431
Negligent enforcement of a kidnapping offence
 
In August 2005 we reported to the Immigration Police three Thai workers who were fraudulently brought to the airport in order to be sent to Thailand against their will. The workers fled and left behind their belongings and passports. Late at night the airport security guards found the workers, and the workers contacted Kav LaOved. When it was explained that they were the victims of a criminal offence, the workers were released and left the place. The Immigration Police filed an indictment against the employer; however, instead of pressing kidnapping charges, the immigration police chose to press only passport withholding charges ("we did the employer a favor", the prosecutor said in court). In court the employers' lawyer claimed that they held the workers' passports with their consent. The lawyer presented a document signed by the workers in which they "ask" the employer to keep the passports for them (it is common to force workers to sign documents that protect employers from workers' complaints). During the hearing it was discovered that the police investigator collected the testimonies of the three workers while they were sitting together in the same room. This is inadmissible since it is suspected that the workers coordinated their stories. The police decision to file the indictment for a relatively minor offence and not the main crime, along with the negligence in carrying out the investigation, undermined the prospects of seriously punishing the perpetrators. The court hearing left a bad impression on the workers regarding the willingness to acknowledge the wrong that had been done to them as workers and human beings.

http://www.kavlaoved.org.il/media-view.asp?id=153
Police tries to turn victim into informant

A  Romanian caregiver went to the Immigration Police in Jerusalem to complain against her employer’s husband for sexual harassment (Dec. 3, 2006). After being questioned she was called to another room where an officer asked her if she knew any foreigners staying in Israel illegally or possessing forged documents. The worker stated that the officer “told me that he’d give me a lot of money if I reported any illegal migrants”. The worker told the policeman she had salary and does not need extra money. Then the officer gave her his business card to call him if she ran into illegal workers. Such conduct might lead foreign nationals to distrust the police, to think that refusing to inform will cause their complaint not to be investigated, or to believe that they must inform on others. This example demonstrates the need to separate Police officers who deal with deporting migrant workers from those who receive and respond to complaints made by them.

http://www.kavlaoved.org.il/media-view.asp?id=115
Employer reports false information to have a worker deported
A Romanian caregiver was fired because her employer could no longer afford her services. The employer insisted that the worker return to Romania, but the worker refused, because she was still in debt over the loans she had taken to pay the illegal charges required by job brokers. The worker fled the employer. When she applied for new legal employment, The Ministry of Interior denied the request, because her former employer had filed a complaint against her with the Interior Ministry, and stated that the worker suffered mental and physical health problems.

http://www.kavlaoved.org.il/media-view.asp?id=289
State helps employers retaliate against workers

The Ministry of Interior refused to allow a Moldovan national to transfer to a new employer based on a false complaint made by her employer and inexplicable "suspicions" they have that the worker violated the conditions of her permit by working for someone other than the registered employer. The worker utterly denies the "suspicions". The previous employer's family, which made the complaint, was apparently angry about the worker's decision to terminate the work, which had proved too physically demanding for her.
http://www.kavlaoved.org.il/media-view.asp?id=418
State attempts to deport trafficking victim

Kav LaOved appealed against the deportation of G.R., a Nepali worker who arrived in Israel in 2004 with a permit to work in agriculture. Due to the State’s delay in renewing permits, his permit was not renewed on time. He was arrested – contrary to a Supreme Court ruling in such cases – and released a few days later. G.R. found an employer who transferred him illegally to his brother, withholding his payment and lying about trying to arrange his work permit. G.R. was then arrested again and brought to the Custody review Court where he did not have an interpreter. The worker was to remain in custody until the Ministry of Interior would assign him new employment, pending the renewal of his passport by the Nepali embassy in Cairo. The worker was held in custody for almost a month and was then taken to the airport to be deported. When he objected, he was beaten by one of the officers in the detention facility. Kav LaOved and the Hotline for Migrant Workers appealed against the deportation.

http://www.kavlaoved.org.il/media-view_eng.asp?id=160
State policy encourages migrant worker 'revolving door' 

As they do every year, the Interior Ministry and the Ministry of Industry, Trade and labor were late issuing migrant worker employment permits. Following Kav LaOved's Supreme Court petition, a court order was issued which forbade the arrest and deportation of workers, whose visas have expired because of the Ministries' tardiness. It was only in March that the issuing of migrant worker visas for 2006 has been resumed. But some employers got smaller migrant worker quotas compared to 2005. As a result many workers were left with no visa. At the same time, the state approved the entrance of 1,200 new migrant workers in order to accommodate employers whose quota for 2006 was increased. Thus, instead of trying to reassign those workers already in Israel, who did not exhaust the maximum duration of legal work in Israel, the state is bringing new workers in. Here is the statement by Judge Sarah Ben-Shaul-Weiss: "Again I have to regret the fact that a person has been arrested for no fault of his own, simply because his employer did not have permits. I would like to point out that in the detainee's file, as in other files, there is a memo saying that the employer bought plane tickets for the detainees on the day of their arrest, and that they have been given a choice to 'leave the country of their own free will or to be arrested'. Very nice."

http://www.kavlaoved.org.il/media-view.asp?id=441
Migrant workers lose status due to last minute permit cutbacks

Three Chinese workers who arrived to work in construction found a few months after their arrival that the government reduced the number of work permits allocated to their employer, and that in fact they were employed legally only during the first 6 days of their stay in Israel. The workers could not find alternative employment due to migrant worker employment permit cutbacks. Each of these workers took high-interest loans in China in order to pay $15,000 illegally charged brokerage fees. The State's late permit cutback violates its promise to the Supreme Court to determine the annual employment allocations ahead of time in order to prevent such cases. Kav LaOved handled the case of one of the workers and managed to get him a new work permit.

http://www.kavlaoved.org.il/media-view_eng.asp?id=429
State attempts to deport worker due to bureaucratic delays 

A Chinese worker was employed for several years as a caregiver of a child afflicted with Down Syndrome. Due to more restrictive criteria issued by the Ministry of Industry, Trade and Labor, the family’s permit to employ a migrant caregiver expired. The family submitted an appeal to the Ministry and told the worker not to be worried about the extension of her visa, which depended on the extension of the family’s permit that was under review. After a few months the appeal was indeed accepted and the permit to employ the worker was extended retroactively. Despite that, the Interior Ministry refused to extend the worker’s visa since she worked “illegally” for the few interim months. Due to Kav LaOved's Administrative Court petition the Interior Ministry agreed to renew the workers’ visa.

http://www.kavlaoved.org.il/media-view.asp?id=471
Government official breaks promise and attempts to deport worker

Six Nepali workers were employed in agriculture in a Jewish settlement in Gaza, and lost their jobs following the disengagement. Kav LaOved referred them to the Interior Ministry to regularize their position. On their way to the bureau, they were picked-up by the Immigration Police, despite a letter signed by Kav LaOved that they presented, which explained their situation. Mr. Edelstein, the head of the Enforcement Unit in the Ministry of Interior, promised in court to search an alternative employer for the workers, and added that if he did not succeed within a week, he would release the workers with a temporary tourist visa, so they could search an employer themselves. At the end of the week we learned that two of the workers were on their way to the airport for deportation. Our intervention prevented the illegal deportation, and all six workers were subsequently released. Kav LaOved demanded from Mr. Edelstein's superiors that he be punished.

http://www.kavlaoved.org.il/media-view_eng.asp?id=430
State prevents job from fraud victim

A caregiver from Nepal arrived in Israel after paying thousands of dollars in brokerage fees. The job broker delayed the worker's assignment for two months (probably because the job broker had already assigned someone else to the designated employer). Then the worker was assigned an employer who died shortly after he started working for him. Another employer that the job brokers located died after a brief period as well. Kav LaOved approached the Interior Ministry requesting it to grant the worker a temporary visa in order for him to locate a new employer. One day after the request was filed the worker was arrested. The Court ordered his release on bail based on the fact that he was in Israel for only a brief period (8 months), and had only worked as a caregiver. The worker then found a new employer but was laid off within a month, probably because the employer only needed the caregiver until a migrant worker ordered for him from abroad would arrive. Next the worker located a new potential employer, and applied for a permit. The Ministry of Interior clerk denied his request, despite the fact that he has met all the relevant requirements. The clerk went so far as to recommend to the prospective employer not to employ the worker, as he was a “run-away” who hadn't been working for his intended employer (that's probably how the job broker explained not assigning the worker to his intended employer upon his arrival). Kav LaOved put forward a petition against the Ministry's attitude to a worker who suffered fraud and misfortune, and hadn't even spent enough time in Israel to pay back the loans he took to cover the brokerage fees. As a result of Kav LaOved's intervention the worker received a new work permit.

http://www.kavlaoved.org.il/media-view.asp?id=158
Trafficking victim denied new work permit

A migrant worker from Sri Lanka was hired to work with a disabled woman but instead was assigned by the employer's family to cleaning the household, packing household goods in preparation for a house move, and cleaning the neighbor’s house without additional pay. Her promised monthly salary of only $200 dollars was not paid. Her living conditions were intolerable and she was getting very little food. A complaint to the job broker resulted in the family dismissing the worker and threatening to deport her to Sri Lanka. The worker had been imprisoned in their house for 3 days and was about to be taken to the airport when she managed to deceive the family by telling them that her passport was not with her. She managed to escape, and went to the Interior Ministry in order to get a temporary visa, but was refused. Kav LaOved interfered, the worker received a document of "immunity" from arrest, and the state’s prosecution office is preparing a lawsuit against the family.

http://www.kavlaoved.org.il/media-view.asp?id=288
Ministry tries to deport fraud victim

A migrant worker paid $5000 to a job broker in Nepal for arranging her employment in Israel. When she arrived at the airport there was nobody waiting for her, and when she called her broker, he refused to assist her. The worker was arrested and the Court released her to find legal work within a few weeks. When the worker located an employer and approached the Ministry of Interior for a work permit, the Ministry refused. Kav LaOved petitioned the court, emphasizing that the worker had been fraudulently brought over for extracting brokerage fees with no intention of assigning her any work. Furthermore, the deportation of migrant workers who fall victim to fraud or trafficking enables brokers to continue “importing” migrants to Israel and make money by defrauding them. Due to Kav LaOved’s intervention the worker received a new work permit.

http://www.kavlaoved.org.il/media-view.asp?id=154
Ministry refuses to reassign victims of forced labor

Three migrant workers came from Nepal and Thailand to work in agriculture after paying thousands of dollars as brokerage fees. They were made to work 7 days a week and provided poor living conditions. They were also paid meager wages well below the minimum wage. Once the workers complained to their employer he immediately fired them as they were “causing provocation”. Kav LaOved turned to the Ministry of Interior to obtain alternate legal employment for them. Soon, however, it turned out that the prospective employer prefers “fresh” workers from Thailand (who pay more brokerage fees). Kav LaOved petitioned the court to order the Ministry of Interior to prioritize the assignment of migrant workers already in Israel over importing new ones, and assist them in finding employment, as is already done for some migrant workers in custody. This principled issue is still pending 

http://www.kavlaoved.org.il/media-view.asp?id=151
Ministry denies renewal of work permit from sexual harassment victim

T.C., a Filipina worker, was employed as a caregiver for an elderly disabled person for two years. Following her employer's death T.C. found work for another elderly person. The new employer demanded sexual favors from T.C., who subsequently left her abusive employer, and complained to the police. The worker did not yet exhaust the time allowed for her to work in Israel (at least 63 months), but did exceed the time limit for changing employers (51 months) and therefore was not allowed to seek new legal employment for the duration of time needed for her to settle her legal affairs. Kav LaOved wrote to the Interior Ministry asking them to allow T.C. to work legally for another employer. It should be noted that the wife of the worker's first employer, who is now also eligible to employ a migrant care worker, has requested to employ T.C. Following Kav LaOved's intervention, the worker received a new work permit.

http://www.kavlaoved.org.il/media-view.asp?id=442
Ministry puts worker in forced labor situation 

Mrs. E.P. arrived in Israel from Romania on June 17, 2005. Upon her arrival, she discovered that the employer she had a permit to work for had left the country a few days earlier. The Interior Ministry refused to give Mrs. P. a new work permit. She was subsequently arrested, but a court decision allowed her to work for a new employer who lives in a nursing home. Mrs. P. signed a contract for working six days a week, from 8:00 AM to 20:00 PM. In practice she was made to stay with her employer for 24 hours a day, and her day off was far shorter than legally required. Moreover, there was no bed for Mrs. P. to sleep on. She had to sleep sitting on a couch or together with her employer in her single bed. For that Mrs. P. was paid much less than the Israeli minimum wage, and was abused by her employer, who would limit the number of showers the worker could take and curse her. On July 31, 2006, Mrs. P. decided to quit, but the Interior Ministry refused to allow her to change her place of work, in contrast to the Ministry's regulation. 

http://www.kavlaoved.org.il/media-view.asp?id=312
Immigration Police illegally arrest victim of substandard working conditions

A Sri-Lankan migrant domestic worker, who was illegally charged $8,000 to get a legal job in Israel, ended up being paid only $150-$200 per month, did not get any days off, and was provided with only a wash basin for cleaning herself. Eventually the worker found an employer who was willing to pay $650 per month, but as this employer was mentally ill, the worker could not accommodate her needs. Within 15 days after terminating her new job, the worker was arrested. Since the law allows workers up to 30 days for regularizing their positions, the arrest is illegal. Kav LaOved petitioned the administrative court to release the worker.

http://www.kavlaoved.org.il/media-view.asp?id=408
An unpaid worker forced to compensate her employer

Kav LaOved appealed to the National Labor Court concerning the case of a Romanian worker who left her workplace after not being paid for 47 days. The District Court ruled that the employer must pay the worker, but noted that the worker violated a contract signed in Romania, whereby she cannot leave her place of work for at least one year, and must give notice if she intends to resign. In view of these facts, the Court saw fit to deduct from the salary owed to the worker the sum paid by the employer to the job broker in order to bring the worker into Israel, as well as the worker's medical insurance fees for an entire year, and the employer's court translation expenses. Since Kav LaOved believes that a contract denying a worker the right to resign for an entire year is illegal, and that an unpaid worker needn't give notice before resigning, we are appealing the decision.

http://www.kavlaoved.org.il/media-view.asp?id=473
State encourages revolving door and collection of brokerage fees

A Philippine national who worked in Israel legally as a caregiver from 1992 to 1996 returned to the Philippines. In 2005 she again applied for an entry visa at the request of the son of her previous employer, who had taken ill with cancer. In the interview in the Israeli Embassy in Manila the worker stated explicitly that she had worked in Israel in the past. She was granted a new work permit by the embassy in Manila but was not notified that the permit was in any way "limited". In order to come to Israel again the worker was illegally charged $3500 by a job broker. Four and a half months after her arrival, her employer died. The worker tried to obtain work with an alternative employer, but the Ministry of the Interior demanded that she leave Israel immediately. The Ministry claimed that the four years (1992-1996) of previous work in Israel count towards the limit of 51 months of work in Israel, beyond which new employers can no longer be sought. Kav LaOved's intervention led to the renewal of the worker's permit.

http://www.kavlaoved.org.il/media-view.asp?id=418
Tax authority refuses to refund migrant workers

The Tax Authority is refusing to refund thousands of shekels to migrant workers on the basis that they are not currently living in Israel. This contravenes both Israeli law and international treaties. Tax officials stated that the income tax commissioner had instructed them not to deal with requests from overseas. The law, however, which does not discriminate between Israeli residents and foreigners, states that individuals who can prove they deserve a tax refund are entitled to a refund within 90 days of submitting their request. Israel is a signatory to several agreements with other countries regarding taxation of foreigners in Israel and Israelis living abroad. A Tax Authority spokeswoman said, "Because of the difficulty in identifying workers outside Israel, it was decided ... that at this time only refunds for workers currently in Israel will be dealt with." But even when migrants prove their identities as required by law, and meet stricter conditions than those imposed on Israeli workers, authorities still refuse to cooperate. At the same time people from countries such as the United States do receive tax refunds after leaving Israel. 

http://www.kavlaoved.org.il/media-view.asp?id=327
http://www.kavlaoved.org.il/media-view.asp?id=117
State defies court, continues to deport migrant workers

The government has not implemented the High Court of Justice's ruling to cancel the arrangement, under which migrant workers who leave their employers lose their legal status and can be deported. The court ordered that the arrangement be canceled by the end of September 2006. On September 28, however, the state asked the court for a three-month extension. In the past three and a half weeks alone, they said, at least 102 people have been arrested because they lost their work permits after their employer either died or fired them, or they left their jobs. Human rights organizations, including Kav LaOved, told the court last week that they object to any extension. The state, they charged, is "disregarding the court's ruling and continuing to harm the dignity, liberty and autonomy of the foreign workers." 

http://www.kavlaoved.org.il/media-view.asp?id=118

Exploitation, fraud and forced labor by employers and brokers
Worker defrauded concerning work permit

A worker from India arrived in Israel in August 2005 with a visa to work as a caregiver. Before entering Israel, the worker had paid $8,000 to a job broker in India. Upon arrival in Israel, the worker was told that he would have to pay $200 every month to the employer listed on the visa to maintain his status but that he should seek employment elsewhere. At the beginning of September 2005 the worker paid the employer $600 in cash for three months. The worker then started working at the fish market in Petach Tikva, and approximately two months later was arrested by the Immigration Police for breach of his visa. The registered employer’s son bailed the worker at the Police station. The employer’s son then ordered him to pay $2,500 in order to arrange a visa for work in the fish market. The worker never received such a visa nor did he receive his money back. The employer never arranged the required medical insurance for the employee either, as the employee found out when he fell ill. The worker was arrested again by the Immigration Police in May 2006. Since his release from custody, the worker has been unable to find employment in the caregiving sector. The worker is only protected from deportation until December 1, 2006 for the duration of a Police investigation.

http://www.kavlaoved.org.il/media-view.asp?id=469
Worker defrauded by job broker

A worker from India arrived in Israel in February 2006 in order to work for a certain employer, with whom a contract was signed in advance. The migrant worker’s family paid $6000 to arrange the work visa for the worker. Upon the worker’s arrival in Israel, the job broker told him he would not be able to work for the person registered on his visa, as the latter has been hospitalized. It turned out that the employer was not hospitalized but had already been assigned another caregiver. Since the worker’s arrival, the job broker has not helped the worker find an alternative employer and has also refused his demand to reimburse the brokerage fee he had received.

http://www.kavlaoved.org.il/media-view.asp?id=469
Students forced to work in guise of studies

A group of 49 science and agriculture students from various universities in the Philippines came to Israel for agriculture related studies. They were promised an academic program that would enrich their knowledge as agricultural students. They entered Israel with student visas. In reality, these “students” were merely employed as agricultural workers, side-by-side with Thai workers who held migrant worker visas. They were housed in a warehouse that was converted into living quarters, and did not receive any educational benefit from their hard work. The students received the minimum salary, without the required social benefits, while the employer deducted from their salary 1400 Shekel every month for “studies”. It is not clear if the students’ work can legally be used to offset the cost of the training, and which government office should supervise the students’ work and the money they are paid.

http://www.kavlaoved.org.il/media-view.asp?id=126
Worker cheated out of half her severance pay 

Ms. M.K., a migrant worker from the Philippines employed as caregiver since 1999, came to our Haifa office. The job brokers who brought the worker to Israel were responsible for assigning her to work in various places and transferring the social security allowance that funded a significant part of her salary. The worker was employed four years until the death of her employer. Given the death of the employer and the duration of the worker's stay in Israel, the worker cannot find new legal employment in Israel. The brokers are therefore required to pay the worker's severance pay. Despite the fact that the worker’s eligibility for severance pay is not under dispute, and the fact that the entire sum was transferred to the brokers by the National Insurance Institute, the brokers only paid 50% of the severance pay that the worker was entitled to. In order to get the money the worker was required to sign a waiver forfeiting all future claims against the brokers. This "compromise" statement was not even properly translated to the worker, who had to "agree" to forfeit half the compensation that she deserved. 

http://www.kavlaoved.org.il/media-view.asp?id=470
Migrant worker forced to work in unsafe conditions

N., a Thai national was assigned to pesticide spraying work. According to N. he is allergic to the pesticide. Thus, he applied to the Thai Embassy and asked for help. According to N. the Embassy instructed the company Shani A.D.A. to transfer him to another place of work. Despite this N. was returned to pesticide work. The employer was angry with the worker for complaining to the Embassy, and refused to pay his salary. After not being paid, N. left. To this day N. has not been paid for the months of August, September and October 2005. When N. came to us, our first step was to demand the return of N.'s passport, which was illegally confiscated by the employer. The employer refused and N. was compelled to complain to the Immigration Police. Desperate, without his passport, having no job and nowhere to sleep, N. went to the Maasiyahu jail and asked to be incarcerated. He was refused, apparently because he had no passport. A few days later N. was summoned to the Immigration Police in Jerusalem and received his passport. In addition, a new employer with a permit was found for him in the south. The case described above is very common. Often Thai workers are instructed to work with pesticide without protective measures and without safety instructions.

http://www.kavlaoved.org.il/media-view.asp?id=257
Workers forced to endure unbearable living conditions 

Two Thai nationals, who were brought to Israel by the company "Gesher Hayarden" six months ago, contacted us in the beginning of January. "Gesher Hayarden" is operating illegally since their license was revoked. As their employers did not pay salaries for over two months, the workers were transferred to Rachel Cohen, an employer from Shavei Shomron in the Occupied Territories, a place that isolates the workers from other Thai nationals, law enforcement, and the ability to purchase basic goods. The workers reported that the living conditions included living quarters subject to strong winter winds and heavy rains, with no means of heating. They were compelled to shower in cold water and the clothes they washed did not dry. According to their report their kitchen was in an open space with only a roof and when it rained was flooded with water. The workers' main concern was that they were not provided with food, and there was nowhere nearby to buy food apart from a very expensive grocery store. Thus, the workers survived on dry food and froze in the cold. The employer also had illegally confiscated passports, and when contacted by Kav LaOved refused to return them. The workers finally left Shavei Shomron, filed a complaint with the police regarding their confiscated passports and were transferred to a new legal employer. 

http://www.kavlaoved.org.il/media-view.asp?id=257
Workers forced to work under fire

More than 50 Thai workers employed in Metula attended a meeting held by Kav LaOved to discuss their experiences during the war. The workers informed us that they had been forced to work in the fields despite contrary military orders, and some saw rocket shells fall next to them in the field. The workers also told us that until Kav LaOved informed them, they had not known about the arrangement compensating workers for the period they had spent in the shelters due to the war (employers may have pocketed this compensation). By August 22 they had not yet received their July salary, except for who continued to work under fire. The workers also asked many questions about wage conditions, revealing that they are exploited by employers in many areas, including systematic 3 month salary delays, passport confiscation, lack of pay slips, threats of deportation, and illegal deduction of employer taxes from their' salaries. 

http://www.kavlaoved.org.il/media-view.asp?id=314
Migrant worker defrauded and coerced to work under missile fire

Many Thai workers were coerced into working in dangerous areas during the second Lebanese war contrary to official instructions. One such worker, Mr. T. S., who had already been working for three months in the village of Avivim near the Lebanese border, and had had a large portion of his salary withheld by his employer, was promised that he would get his due salary if he agreed to work during the war. Not only was this promise not fulfilled, but he was left alone on the plantation with only one other Thai worker, while rockets fell around them. In order to force him to continue working despite his fear and the Thai embassy's instructions to leave the area, Mr. T.S.'s employer threatened that he would have him sent back to Thailand if he refused to work. This case is still under investigation.

http://www.kavlaoved.org.il/media-view.asp?id=464
Forced labor, threats and substandard conditions

9 Thai workers (who paid $9,800 each as brokerage fees) were employed on 2 geese farms in moshav Ben-Zakkai. Since the ruling of the High Court of Justice (April 2006) prohibiting the force-feeding of geese, they were to take the force-feeding machine from its hiding place every 4 hours and force-feed the geese. Every feeding cycle lasted two hours and, at the end of each cycle the workers had to remove the geese that died and pluck their feathers so their meat could be sold. The many work hours, 18-20 per day, brought on acute fatigue and an inability to function which workers dubbed “walking zombies”. When they complained to the job brokers, they were told that they had to continue working in the farms or be sent back to Thailand. When the workers turned to Kav LaOved for help, they complained about the living conditions as well: they were housed near the geese pen, a filthy place which reeks of geese excrement, with no kitchen, no hot water and a blocked toilet. Kav LaOved could not help the workers who were locked in a shed, so we reported the case to the Industry, Trade and Labor Ministry. Unfortunately it took the Immigration Police a week and a half to raid the place and, since there were no arrangements made for the workers, 5 of them had to spend a night in Ben-Gurion airport detention center, in spite of their valid work permits and being the victims of human trafficking. The State is investigating the case.

http://www.kavlaoved.org.il/media-view_eng.asp?id=153
Abduction and attempted forced Deportation

On Dec. 26, 2006, N.J., who arrived in Israel only 18 month earlier, was abducted. He was taken to the airport by two people posing as policemen, who threatened him and confiscated his passport and cell phone. A friend who witnessed the abduction called Kav LaOved, which called the Police. The Police arrived in time to prevent the worker’s boarding and even arrested the pseudo-cops. After he gave his testimony, the worker had to stay in the house of one of Kav LaOved's staff since the State does not provide a shelter for migrant workers subject to such abuse.

http://www.kavlaoved.org.il/media-view_eng.asp?id=226
Fraud and forced labor leads worker to leave Israel

A Romanian caregiver was hired to care of an elderly man, but discovered that his wife needs care as well. In fact, the National Insurance Institute paid the family for a caregiver for each spouse, but the family only hired the one Romanian caregiver, who was forced to work long hours, day and night, taking care of the couple as well as doing all the household chores – all for an illegally low salary of $600. After two months of hard labor, the worker left the family and returned to Romania.

http://www.kavlaoved.org.il/media-view.asp?id=331
Forced labor as a result of permit cutbacks

Following a decrease in the number of visas issued to chefs at ethnic restaurants, the remaining migrant workers have been forced to work longer hours for the same salary and without basic social benefits. Worker of the “Lemon Grass” restaurant chain complained to Kav LaOved that they receive 3800-4200 Shekels for 250-280 hours of work per month. According to the Ministry of Industry, Trade and Labor regulations, their initial salary should be 7,000 Shekel (and increase to 8000 Shekel in July 2006) for 186 hours of work. In addition to being overworked and underpaid, they were not getting payslips, annual leave, regular meal breaks, and did not possess their medical insurance cards. Lemon Grass denied the workers’ claims.

http://www.kavlaoved.org.il/media-view.asp?id=290
Worker forced to pay for her own work

An Indian migrant worker, who was employed as a caregiver, lost her job after her employer was hospitalized. She had difficulty finding another job, and in desperation paid an additional illegally charged fee of $4000 to a broker to help her find another employer. The broker sent her to work for Mrs. L who had a permit to employ a migrant worker. In reality Mrs. L. did not require any assistance. Instead, Mrs. L. informed the worker that she would have to work for her three days a week, without accommodation. Not only she would not get paid for this work but she would have to pay Mrs. L. $100 a month. On days when the worker did not work for Mrs. L., she could undertake other cleaning jobs. The worker reluctantly agreed. After a few months Mrs. L. demanded additional payment from the worker, and when refused, fired her stating that she could make more money off another migrant worker. Following Kav LaOved's intervention, the state pressed charges against Mrs. L.

http://www.kavlaoved.org.il/media-view.asp?id=468
Migrant worker forced to work without pay

B., a sailor from Romania, arrived in Israel to work on the ship "Aribel" which moves waste from the Haifa port out to sea. B. signed a contract in Romania with the the company Galia that operates the ship. B. was promised a monthly salary of $500 and was employed as a seaman starting April 2005. According to B. the last time he received a salary from his employers was on September 10 2005. In October 2005 a Russian vessel leased by B.'s employer to continue waste disposal reached Haifa. Since the ship had a full crew on board, B. was ordered to do shore jobs. He worked for 8 hours daily adjusting pipes and loading the ship with waste. B. claims that for 6 months he received no salary apart from 600 Shekels monthly to buy food. He was lodged in a container with no heating. In addition B.'s family in Romania, which depended on him for their livelihood, had nothing. B. claims that his requests to the manager to be paid his salary were rejected. Again and again the manager said he had no money, and showed B. his empty pockets. Following our request the worker received pay for the last month of his job. B. refuses to leave the country without the salary he is entitled to, but can no longer live in the port since the ship he was supposedly working for is leaving the country.

http://www.kavlaoved.org.il/media-view.asp?id=419
Attempted forced deportation of a worker who dared to complain

Migrant farm workers complaining about withheld salary or unbearable living conditions are often forcefully deported by their employers. Almost every week a worker in danger of expulsion calls us. On April 6, 2006, our office received a telephone call from T., a Thai worker. The worker arrived to Israel in June 2004. Since then he was employed in Moshav Shova in the south. According to the worker, he and two other workers employed there did not receive their salaries for February and March. Since they received the wages of the previous months considerably late as well, they decided to go on April 4 to the Thai Embassy. Upon their return the furious employer confiscated their passports. The worker was brought to Moshav Zohar to the job broker's house, and then taken by the broker and a translator to the airport while keeping phone contact with us. Our representative arrived at Ben-Gurion Airport. Upon meeting the worker and his escorts, our representative made it clear that she was going to assist the worker. The employer’s son argued with the representative and snatched the worker’s passport out of the worker's hands. The police ordered to return the passport to the worker, and we escorted him to a volunteer’s house. We later filed a criminal complaint to the police for a forced deportation attempt.

http://www.kavlaoved.org.il/media-view.asp?id=407
Attempt to deceitfully remove a worker from Israel without paying his salary

A Thai farm worker was arrested for being illegally employed, and released on November 2005 to work at Mooshav Tkuma. In reality he was illegally employed in Moshav Melilot by another employer. According to the worker, the employer systematically withheld his salary for four months, and gave him an advance of only 1,000 Shekels for food and telephone cards. On March 2006 the worker asked to take an unpaid vacation in order to get dental care in Thailand, which he could not afford to have in Israel. It was agreed with the employer and job broker that a two-way ticket would be purchased for the worker, and an inter-visa allowing him to return to Israel would be arranged. In the airport the worker realized that the plane ticket was one-way, and an inter-visa was not stamped in his passport, so the worker did not leave the country. This is a joint attempt by and employer and a job broker to deceitfully remove a worker from the country. 

http://www.kavlaoved.org.il/media-view.asp?id=407
Forced labor at gunpoint

Mr. K.P arrived in Israel from Thailand in 2003 with a work permit for the agriculture sector. Since his arrival and until May 2006 the worker was legally employed in the Hatzeva Village (in the South of Israel). In May 2006 the worker was transferred to a new employer in the Prazon Village. The employer used to treat the worker violently. In July 2006 the employer asked the worker to hand him over his passport in order to transfer his salary to Thailand. A part of the salary was indeed transferred to Thailand, but the passport was not handed to the worker. The worker's salary for June and July 2006 was withheld. On July 27, 2006, the worker started working at 4 am and at 7 am asked to take a break. The employer refused to let him leave, pulled out his gun and pointed it at the worker. Mr. K.P left his job, and on August 1 testified at the Immigration Police in Haifa against his employer. The case is still under investigation.

http://www.kavlaoved.org.il/media-view.asp?id=463
Forced labor under threats
At the end of August 2006 a Thai worker who has been staying is Israel for the past two years contacted us. Throughout his stay the worker was employed in Moshav Helez along with 19 other workers. The worker was physically and emotionally worn out, and all he wanted was to return to Thailand. The worker described to us his working conditions: all 19 workers have one shower and one toilet to share. Passports were kept by the employer. The salary the workers received was far below minimum wage: about $3 per hour, and about $3.5 per overtime hour. The worker's main complaint regarded slave-like treatment. Workers were under constant pressure from the employer, including shouts and demands for higher productivity. The employer threw objects at the workers and turned over vegetable boxes they had filled. Some of the workers suffer from an infection in their palms (common among workers who pick parsley) but the employer refused to provide medical care and said that if there was a problem, he would send for new workers from Thailand. Because of the worker's severe mental state he was offered to the place and stay with a Kav LaOved volunteer. After spending a few days with the volunteer, the worker realized that not all employers treat their workers this way, and considered continuing working in Israel. Since our demand to return the worker's passport was not met, a complaint was filed with the Immigration Police. A search that was conducted in the place revealed dozens of passports of Thai workers in the employer's possession. The Immigration Police indicted the employer with confiscation of passports. The Ministry of Industry Trade and Labor found that workers were housed in substandard conditions, and decided to prosecute the employer.

http://www.kavlaoved.org.il/media-view.asp?id=153
Withholding of salary puts Thai worker's home at risk

A week ago a Thai worker employed in Moshav Shaal up north contacted us. According to the worker the employer has been routinely withholding wages (paying approximately once every two months). In addition, despite recurring demands from the worker, the employer refuses to give him payslips. The worker has no idea what he gets per hour or whether he gets paid for overtime. The worker's average salary is far lower than minimum wage despite the fact that he is employed for 8-10 hours per day and every other Saturday. The worker contacted us after he did not receive payment for June, July, August and September 2006. On October 15, 2006 the worker received less than one month's salary. The worker's family in Thailand told him that if no money will be deposited in his bank account by the end of the month, the bank will repossess the family's land.
http://www.kavlaoved.org.il/media-view.asp?id=153
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